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WHO IS CTRACK?
Ctrack is a truly South African company with over thirty years of experience becoming leading
developers in the fleet tracking industry with innovative solutions that solve customer’s
operational difficulties. With a footprint that extends throughout the whole of Africa, Ctrack is
rapidly expanding on a global scale to bring businesses together through high-performing
technologies. Their core technology is developed by research and development experts bringing
together state-of-the-art hardware technology, enabling their Always Visible software platforms,
accessible globally by customers via the internet.
Ctrack is committed to revolutionising the way businesses communicate, collaborate, and
operate around the world with actionable insight from cutting-edge devices and cloud platforms.

CTRACK’S COMMITMENT TO TALENTED EMPLOYMENT
Skills development means better opportunities. Ctrack is aware that skills play a pivotal role in
economic growth, business expansion and job creation. Therefore, they invest in the South
African youth through skills development programmes and quality work experience opportunities
across various disciplines, to empower candidates with skills that will enhance their future
careers.

THE STORY OF CTRACK & YES
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Youth Employment Service (YES) is a business-led collaboration that seeks out ground-breaking
ways to reignite the economy and give youth a dignified first chance through innovation and
technological best practice. The YES 12-month quality work experience programme equips
unemployed youth with a toolkit to be a beacon of hope for their families, households, and
communities.

Ctrack is committed to creating sustainable work opportunities for unemployed youth and have
partnered with Signa Opportunity to support several youth candidates and give them a chance at
entering the workforce through the YES Programme. Over the last three years, Ctrack have
sponsored over 55 young people and developed their skillset. The youth have been placed in
various ICT industries, many of whom have been placed in the call centre environments, which
has given them the opportunity to gain an understanding of the field. Currently there are several
candidates working directly within the Ctrack environment, with the aim to grow and develop
their potential within the Ctrack culture.
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CTRACK & THEIR CANDIDATES
MEET ASHANDY
“I feared becoming just another statistic; an unemployed graduate” expresses a driven young
woman.
Through her diligence and tenacity, pushing passed her anxiety, Ashandy Lewele now holds a
permanent post as an IT Technician at an international telecommunications company.
In her own words, “I am deeply appreciative to Ctrack and the Signa YES initiative. I am where I
am today because they took a chance on me and opened a door for me to expand my
knowledge in my chosen career field, helping me to become a well-rounded employee equipped
with invaluable skills.”
One piece of advice that Ashandy has to share is to “Never give up and stay positive. It doesn’t
matter if it’s achievable or impossible, the important thing is your will to change”. Ashandy
describes an endless gratitude towards her sponsor company, Ctrack Fleet Management. “This
opportunity has changed my life and I urge you to never stop your quest of uplifting and
upskilling the youth of South Africa”.

MEET MBUYELO
“I am eternally grateful to have been given the opportunity to better myself” says a young and
dedicated Mbuyelo Baloyi.
Ctrack coupled with Signa’s YES initiative is giving the youth a chance to transform their lives,
by providing them with an opportunity to gain practical skills in their chosen field of study, with the
possibility of absorption on conclusion of the programme. Mbuyelo explains: “The unwavering
support and kindness from Signa has changed my life. Thanks to them and my sponsor, Ctrack,
I have gained a lot of experience in IT and am able to communicate better with others, through
my exposure in the workplace. It has transformed me into a more mature and independent
employee.”
Her advice to other YES candidates is to “not reject an opportunity like this because of the
financial implications. Focus on the invaluable skills you can gain and those that you can carry
with you as you progress within your career”.
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